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From: Dr. Eric Milou, Rowan University Senate President 

To: Dr. James Newell, Interim Provost 

Date: 11/5/12 

RE: Senate Resolution 121102-1 

POLICY ON CONFLICT OF INTEREST IN THE DESIGN, 
IMPLEMENTATION, OR REPORTING OF 

GRANTSANDSPONSOREDPROJECTS 

Section 1 - Conflicts of Interest Introduction 

1.1 INTRODUCTION 

The New Jersey Conflict of Interest Law (N.J.S.A. 52:13D-12, seq.) establishes specific 
standards of conduct for State employees and officers. This policy supplements State law. 

1.2 STATEMENT OF NEED AND PURPOSE 



expertise or medicine as well as research, teaching, clinical, administrative and purchasing 
responsibilities. 

In the course of reviewing a COl, the Disclosure Review Committee will determine if management plans 
need to be developed and implemented in order to manage, reduce, or eliminate the COl. Reviewing and 
approving management plans will be the responsibility of the Disclosure Review Committee. 

Disclosure Review Committee, in its institutional responsibilities, may employ and seek review and 
approval of investigators disclosed conflicts of interest from experts in the investigator's field of expertise 
or other relevant aspects of the conflicts of interest as it relates to the research and investigator's 
involvement in the research project. 

1.4 DEFINITION and TYPES OF CONFLICT 

A conflict of interest exists when it can be reasonably determined that an investigator's personal 
financial and other concerns could directly and significantly influence the design, implementation, or 
reporting of grants and sponsored project and d111 p 1. conc co2r e x i s t s  can..75 498.84 Tm
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current significant financial interests that would reasonably 



means of maintaining this liaison as well as of offering solutions to practical problems and 
thereby testing the soundness of theories taught in the classroom and laboratories. While 
consulting activities often enhance a faculty member's value to Rowan University, they can 
result in conflicts of interest and conflicts of commitment which compromise the faculty and the 
institution. 

In private consulting, it must be kept clear that the faculty member does not represent the 
University. Private consulting activities of faculty members must be viewed in relation to their 
overall responsibilities to Rowan University and should not become so extensive that they 
interfere with those responsibilities. 

2.3 GENERAL REVIEW OF DISCLOSURES 

A Disclosure Review Committee (DRC) will review all disclosure statements. The committee will be 
co-chaired by the Associate Provost for Research. The president will appoint three additional faculty 
members representing the diverse colleges, departments, and programs at Rowan University. 
Members will serve three year staggered terms. 

The committee will be responsible for determining whether the significant financial interests of the 
investigator could reasonably be expected to affect the design, schedule, implementation, or reporting of 
the activities funded or proposed for funding in sponsored projects. The committee may request 
additional clarifying information, as well as a management plan for the conflict, from the investigator 
which will be treated as non-public information to the extent allowed by law. Upon completion of 
its review, the committee will advise the president of the University of its findings and may recommend 
implementation of a management plan to reduce, mitigate, or eliminate the proposed conflict. 

2.4 GENERAL MANAGEMENT PLANS FOR CONFLICT 

The committee will review the proposed conflict management plan, add conditions and/or restrictions, 
and approve it to ensure that any conflict is reduced, eliminated, or managed. Such conditions or 
restrictions may include, but are not limited to, the following: 

• Public disclosure of significant financial interests; 

• Monitoring of the research by independent 



Section 3 -PHS Financial Conflict of Interest 

3.1 STATEMENT OF NEED AND PURPOSE and APPLICABILITY 

Public Health Services has revised the existing Financial Conflict of Interest Regulation, Promoting 
Objectivity in Research (42 CFR Part 50 Subpart F and 45 CFR Part 94). As a result of the revised 
regulations, institution's receiving Public Health Service (PHS) funds from the National Institutes of 
Health (NIH) and other PHS operating agencies must be able to demj
0cropes_1 1 Tf
 656.77 Tm
(.9 003-0.Tc 3.031 0 Td
((NIH) )Tj
-0.0004 Tc 2.82 0 031 3.639 0 T62 0 Td
(must )Tj0 Tns.940.0c 1.193 0 T38.626 -497j
ET
BT
/Suspect <0342 Tc4 )T95 0 Td
6ET
BT
ccountabil Tc 1.19uspec
ET
BT
/Suspect <</ Td
((NIH) )T5.925 0 Td
6ET
BTtutard0.0003 Tc 3.183 0 Td197j
ET
BTf



Administration on Children, Youth and Families (ACYF) 
Administration for Community Living (ACL) 
Agency for Healthcare Research and Quality (AHRQ) 
Agency for Toxic Substances and Disease Registry (ATSDR) 
Centers for Disease Control and Prevention (CDC) 
Centers for Medicare & Medicaid Services 
Food and Drug Administration (FDA) 
Health Resources and Services Administration (HRSA) 
Indian Health Services (IHS) 
National Institutes of Health (NIH) 
National Cancer Institute (NCI) 
Substance Abuse and Mental Health Services Administration (SAMHSA) 

3.2 INSTITUTION RESPONSIBILITIES 

Pertaining to 2011 Revised PHS Regulations related to COl's, any institution seeking PHS/PHS operating 
agency funded research needs to review Significant Financial Interest's to determine if a Financial 
Conflict of Interest (FCOI) exists or does not exist. This section expands upon Section 1.3 Institution 
Responsibilities; see Section 1.3 for additional policy requirements. 

3.3 PHS SIGNIFICANT FINANCIAL INTERESTS 

See section 2.2 General Significant Financial Interest and Consulting Principles for a definition of 
significant financial interest. For PHS/PHS operating agency funding or proposed for funding, the 
threshold for significant financial interests is $5,000. See below for further details. 

Significant Financial Interests include, but are not limited to, any of the following: 

• For publicly traded entities: 

o If the value of any remuneration received from the entity in the 12 months preceding 
the disclosure, when aggregated, exceeds $5,000. Remuneration includes salary, and 
any payment for services not otherwise identified as salary - examples include, but are 
not limited to, consulting fees, honoraria, paid authorship, etc. 

o If the value of any equity interest as of the date of disclosure, when aggregated, 
exceeds $5,000. Equity includes any stock option, or other ownership interest, as 
determined through reference to public prices or other reasonable measure of fair 
market value. 

• For non-publicly traded entities: 

o If the value of any remuneration received from the entity in the 12 months preceding 
the disclosure, when aggregated, exceeds $5,000. 

o If any equity interest as of the date of disclosure is held. Equity includes any stock 
option or other ownership interest. 

• Intellectual property rights and interests -for example, patents, copyrights - upon receipt of 
income related to such rights and interests. 





• Prior to the submission of the application to PHS/PHS operating agency 

• Annually, during the period of the award. Annual progress reports require Financial Conflicts 
of Interest to be disclosed 

• Within 30 










